
	  
	  

	  
Position:    Global Oncology Fellow  

Reports to:  Deputy Chief Medical Officer  
Director of Internal Medicine  
DFCI Global Oncology Team 

  
 
PIH ORGANIZATIONAL PROFILE 
Partners In Health (PIH), headquartered in Boston, MA, is an internationally recognized non-profit organization whose 
mission is to provide a preferential option for the poor in health care. Through its service delivery, training, advocacy and 
research, PIH works globally to bring the benefits of modern medical science to those most in need and to serve as an 
antidote to despair. PIH has had major programs in Haiti, Peru, Guatemala, Mexico, Russia, Rwanda, Lesotho, Malawi, 
Burundi, Kazakhstan, the Dominican Republic, and Boston, which work tirelessly to lessen the joint burden of disease and 
poverty.   
 
Founded in 1985, at a small community clinic in Cange, PIH and Zanmi Lasante (ZL, our Haiti-based sister organization) 
pioneered a community-based model of care, hiring and training thousands of accompagnateurs to prevent illness, 
monitor needs and deliver quality health care to people living with chronic diseases such as HIV and tuberculosis. In 
partnership with the Haitian Ministry of Public Health and Population (MSPP), PIH/ZL has expanded to a total of 12 sites 
in the Central Plateau and the Lower Artibonite, serving a catchment area of 1.3 million people.  
 
POSITION DESCRIPTION 
 
Summary of role:  

• Work directly with the ZL Director of Oncology, medical, nursing and social support team in provision of care for 
cancer patients Assist with strengthening cross-sites clinical management and referral of cancer patients.   

• Support and facilitate training and mentoring of staff at University Hospital 
• Assist with programmatic implementation, including development of policies and procedures 
• Assist with creating infrastructure for research and continued education amongst all staff  

 
Primary objectives: 
 

1. To Raise the Standard of Cancer Care – foreign clinicians often have a skill set that is not available locally, and 
the sharing of that experience through direct teaching or role modeling will help raise the standard of care 
through various approaches, such as suggesting new protocols or systems. 

2. To Build Solidarity with the Team – local clinicians sometimes feel isolated and have been socialized to fail by 
constant scarcity of drugs, supplies and poor working conditions. Seeing foreign clinicians who are willing to make 
a significant time investment in Haiti is a way to keep staff motivated. The role is to work together to get the 
system to work for the patients, rather than blaming the individual clinician. 

3. To Model a Pro-Poor and Solidarity Agenda – respect for patients, direct communication with and learning from 
accompagnateurs, constant attention to the social determinants of disease – all of these represent important 
ways to demonstrate solidarity and minimally hierarchical approach to improve health in the communities in 
which we work. 

 
Specific Responsibilities:  

1) Clinical: In conjunction with the ZL oncology team, working as equal partners, the Global Oncology Fellow will 
perform the following: 

a. Collaborate with the ZL oncology team to provide direct clinical care, including consultative and referral 
support for patients with cancer. This will include care for patients in an outpatient clinic, chemotherapy 
infusion unit and on the internal medicine inpatient unit.  

b. Collaborate with the ZL oncology team to strengthen clinical care and care systems 
c. Assist local leaders within ZL to establish best practice policies and procedures to ensure the highest 
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quality, maximum efficiency, and cost effective oncology services 
d. Participate and collaborate across departments (internal medicine, surgery, laboratory etc) to assure 

continuity of care and safe transfer of responsibility 
e. Be prepared to serve independently depending upon staffing needs 

2) Education: Contribute to the professional development of local oncology staff (nurses, physicians, social 
support) 

a. Assist in the development and organization of educational activities for current and new staff 
b. Conduct and participate in clinical and didactic teaching sessions  
c. Facilitate the integration of educational activities within the context of local staff’s previous training 

experiences and approaches 
3) Administrative & Programmatic: In collaboration with ZL oncology team : 

a. Assist and participate in administration and or management of materials and supplies including 
equipment, medications and consumables 

b. Assist and participate in the quality assessment process by helping local staff develop and maintain 
systems for data collection and reporting  

c. Facilitate multidisciplinary meetings with oncology teams, including social work, mental health, pharmacy 
and nursing, to discuss and address any clinical, patient safety or administrative problems that arise  

d. Assist in maintaining communication between Oncology program and ZL leadership team regarding 
cancer programmatic developments  

e. Contribute to the development of cancer and general care policies being developed for ZL Oncology 
Program in alignment with MSPP priorities 

   
Professional development: 

• Receive mentorship from Boston-based cancer expert team 
• Receive programmatic mentorship and exposure, with support of ZL Oncology Program Director and other ZL 

leadership 
• Participate in oncology research activities, and have access to the research mentorship support 
• Special consideration for attending national and international cancer-related conferences/meetings  

 
Ideal Attributes for the position:  

• Highly motivated to play a leadership role in cancer care at University Hospital 
• Understands and upholds principles of equity and alignment with national priorities in provision of cancer care in 

Haiti 
• Highly organized and able to keep track of multiple administrative and clinical tasks simultaneously 
• Strong clinical skills and interest in developing knowledge in clinical oncology 
• Excellent clinical judgment, organizational, teaching and communication skills 
• Demonstrated ability to work respectfully, productively and with humility across cultures, as well as capacity to 

respond to frequently shifting needs on the ground with flexibility while maintaining a positive approach 
• Strong interest in social justice, health care, and international capacity building 
• Fluent in English; proficiency in French or Haitian Creole preferred 
• This position does not require fellowship level training in Oncology, but it is preferred 

 
	  


